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CONSTITUTION 2016 of 
THE EUROPEAN COLLEGE OF 
EQUINE INTERNAL MEDICINE 

May 2001 
Accepted EBVS April 21st 2002 

1st Revision September 30th 2009 (for final recognition) 
2nd Revision February 10th 2011 

3rd Revision March 13th 2013 
4th Revision November 5, 2016 

 
The College of Equine Internal Medicine was established as an independent organisation by 
the First General Meeting attendees on 14 September 2000 in Birmingham. 

 
ARTICLES OF ASSOCIATION 
Article1. Name, place of establishment, language and registration 
 

1.1. The name of the organisation shall be: the European College of Equine Internal Medicine, 
hereafter referred to as the "College". The College has its registered office (The European 
College of Equine Internal Medicine Ltd) at 82b High Street, Sawston, Cambridge, CB22 
3HJ, United Kingdom (UK). This office address may be changed through the discretion of the 
Executive Committee. 
The College shall be a part of the general scheme for veterinary education in the European 
Community, which is coordinated by the European Coordinating Committee on Veterinary 
Training (ECCVT) and includes the Federation of Veterinarians of Europe (FVE), the 
European Association of establishments for Veterinary Education (EAEVE), and the European 
Board of Veterinary Specialisation (EBVS). Specialist Colleges are members of the EBVS. 

1.2. The language of the College, including all oral and written exchanges, shall be English 
(British). 

 

Article 2: Duration 

 

2.1. The College has been set up for an unlimited period. 

2.1. The College´s year for financial and audit purposes, shall run from the start of first 
of January to the end of December, subject to the first s o c i e t y  year ending on 
the last day of December of the year in which the College is established. 
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Article 3: Mission, Objectives and Resources 

1. The mission of the College is to contribute significantly to the maintenance and 
enhancement of the quality of European Veterinary Specialists in Equine Internal Medicine 
across all European countries at the highest possible level so as to ensure that improved 
veterinary medical services will be provided to the public. 

 2. The primary objectives of the College shall be the promotion of study, research and practice 
of advanced equine internal medicine in Europe, and increase the competency of those who 
practise in this field by: 

a) Establishing guidelines for the post-graduate education and experience required as a 
prerequisite to become a specialist in the speciality of equine internal medicine. 

b) Examining and authenticating veterinarians as specialists in equine internal medicine 
to serve the veterinary patient, its owner and the public in general, by providing expert 
care for horses, ponies, donkeys, mules and other Equidae with medical diseases. 

c) Encouraging research and other contributions to knowledge relating to pathogenesis, 
diagnosis, therapy, prevention, and control of diseases directly or indirectly affecting 
Equidae, and promoting communication and dissemination of this knowledge. 

d) the development, supervision and assessment of continuing education programmes in 
equine internal medicine; 

e) committing itself to the development of a culture, which recognises the importance of 
quality, and quality assurance, in its activities, and to this end, the College should 
develop and implement a strategy for the continuous enhancement of quality. 

f) guaranteeing and maintaining the highest level of specialisation in equine internal 
medicine, according to European Qualifications Framework (EQF) level 8. 

3. Resources 
a. The College is a non-profit organisation and does not pursue any commercial interests. 
b. College funds may only be spent according to the Constitution and Bylaws of the 
College. Members or officers of the College receive no payment from the funds of the 
College,  except of expenses payment. 
c. No member or officer of the College may be favoured by expenditures or excessively high 
compensations, which are not according to the purposes of the College. 
d. The College may enlist the services of a secretariat who will be responsible for the 
operational management of the Executive Committee and support of the College. 

Article 4: Membership 
 
1. The members of the College shall be the following: 

a. Founding Diplomates 
b. Practising Diplomates 
c. Non-practising Diplomates 
d. Retired Diplomates 
e. Honorary Members 
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f. Associate members 
 
2. Standards for admission to membership 

a. The College must only certify veterinarians who: 
 i. Have demonstrated fitness and ability to practise the speciality by meeting the  
 
 
       established training and experience requirements and by attaining acceptable 
 scores on comprehensive examinations administered by the College. 
 ii. Have demonstrated satisfactory moral and ethical standing in the profession. 
 iii. Practise scientific, evidence-based veterinary medicine, which complies with animal 
 welfare legislation. 
 iv. Have gained their veterinary degree at least 48 months previously. 
b. The College may also certify veterinarians who have passed the College’s examinations, 

which they were allowed to sit as judged to be internationally recognised in the College’s 
field, by the Credentials Committee and the Executive Committee. 

c. The criteria for certifying members shall be specified in the Bylaws of the College, in line 
with the Policies and Procedures of the EBVS. 

 
3. Each individual who has successfully passed the qualification procedure of the College shall 

be designated Diplomate of the European College of Equine Internal Medicine (Dip. or Dipl. 
ECEIM), and, if certain criteria are met (as it shall be specified in the Bylaws and/or the 
Policies and Procedures of the ECEIM), is entitled to be awarded by the EBVS the title of 
European Veterinary Specialist in Equine Internal Medicine. 

 
4. Each Diplomate is expected to actively participate in the affairs of the College. Repeated, 

unexcused absences from the College-meetings may render a member subject to disciplinary 
action by the Executive Committee of the College. 
 

5. Each Diplomate shall fulfil the re-certification requirements of the College. No credit points 
can be granted for education or training in non-scientific or non-evidence-based medicine. 

 
6. Each Diplomate shall be required to keep records of his/her patients and procedures applied. 

 
7. Any Diplomate may be expelled, asked to resign or otherwise disciplined for 

nonprofessional or unethical conduct or other action against the best interest of the College 
by a unanimous vote of the Executive Committee of the College, pending confirmation by 
the College at the next Annual General Meeting. 

 
8. Voluntary cessation of registration requires notice in writing to be received by the Secretary 

three months prior to the College's Annual General Meeting and will be published at the 
Annual General Meeting. 

 
9. The annual dues (in Euro) of each paying member for the following year(s) shall be 

determined by the Executive Committee on proposal of the Treasurer. The proposed dues 
will be presented to the members at the Annual General Meeting for approval. 
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Article 5: Organisation and officers 
 

1. The College shall be composed of all the Diplomates. 

2. The Diplomates normally will elect every three years, by secret ballot, the following 
officers 

- President 
- Vice-President 
- Treasurer 
- Secretary 
- Member(s) 

 
Those officers, including the immediate Past-President, will compose the Executive Committee 
of the College. The President may not be re-elected to the same office. Usually, the President is 
succeeded by the Vice-President. The other officers may be elected to only one additional term. 
 
The total number of voting persons within the Executive Committee must be uneven. 
 
Additional Diplomates, without a right to vote, may be co-opted as observers or advisors to 
the Executive Committee if its members agree unanimously. 
 
3.The President, or any other member of the Executive Committee designated by the President 
or, in the absence or inability of the President, by the Executive Committee, will act as 
representative of the College. 

 

Article 6: Annual General Meeting, Quorum and voting rights  

 

1. The Annual General Meeting of the College will be held each year. 

 

2. An Extraordinary General Meeting of the College can be called at any time by the 
Executive Committee, or shall be called by the Executive Committee at the written request of 
not less than 10% of the membership. The request should contain the explanation for such a 
meeting, and the subsequent Extraordinary Meeting should take place within a period of two 
months of receipt of the request. If not, the responsible members are empowered to summon 
the Extraordinary Meeting themselves. 

 

3. The quorum required for holding a meeting is more than 25% of the total 

number of the members of the College who have the right to vote. Voting must be in person. 
The Executive Committee decides if the vote is to be taken orally, by a show of hands, or in 
writing. Votes can be: in favour, against or one can abstain. For all decisions, except as 
designated elsewhere, a simple majority of the members participating in the vote is sufficient.  
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4. Each paying Diplomate has the right to vote. He/she has to be present at the Annual or 
Extraordinary General Meetings to do so, except in case of postal or electronic 

ballot (section 6.5). Each paying Diplomate has one (1) vote. Honorary Members who are not 

Diplomates of the College, and Associate Members are not allowed to vote. 

 

5. The Executive Committee can hold an electronic or postal ballot at any time 

outside the Annual General Meeting and Extraordinary General Meetings. 

The same rules apply to electronic ballots as to voting during the Annual General Meeting 

and Extraordinary Meetings. An electronic ballot is only valid if a vote is registered on the 

secure section of the ECEIM website, using unique passwords. 

 

6. The Secretary/Secretariat of the College has to keep the minutes of every Annual 

or Extraordinary General Meeting. These records must be signed by the Chairman of the 

Annual General Meeting and the Secretary. 
 

Article 7: Amendments to the Constitution 
 
Proposed amendments to this Constitution shall be submitted to the President at least 3 months 
prior to the AGM. Any proposed amendment shall be distributed (by letter or electronic mail) 
to the membership with a recommendation by the Executive Committee at least 30 days 
prior to the Annual General Meeting and shall be brought to a vote of the Diplomates at the  
 
Annual General Meeting. An affirmative vote of at least two-thirds of the Diplomates  
participating in the vote (including those who abstain) shall be required for adoption.  
 
 
Article 8. Dissolution of the College 
 
In the event of dissolution of the College, or the College losing its status as a non-profit 
organisation, the distribution of all assets shall be determined by the Annual General 
Meeting, as far as possible consistent with the objectives of the College. 
 
Article 9. Bylaws 
 
The College shall make and can change Bylaws, which regulate subjects not or not 
sufficiently prescribed in this Constitution. A bylaw shall not contain any provisions, which 
violate the law, the rules of the EBVS, or this Constitution. 
 
Helsinki (GM ECEIM),  November 5th , 2016.  
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EUROPEAN COLLEGE OF EQUINE INTERNAL MEDICINE 
(ECEIM) 
BYLAWS 

Final Version May 2001 - Revision September 30th 2009 – Revision 10 February 2011 – 
Revision 13 March 2013, Revision 7 July 2016 

 
Article 1. General Assembly (Annual General Meeting, AGM) 
 
1.1. It is the duty of every practising Diplomate to attend the Annual General Meeting 

(AGM), either face-to-face or electronic, at least once every three years. If the Diplomate 
has not attended the AGM for three consecutive years without previous dispensation from 
the Executive Committee, the registration as practising Diplomate ceases by default. 

1.2. The AGM is the senior legislative body of the College and has the following duties: 
a) To determining and update the Constitution, Bylaws and ECEIM Policies and 

Procedures. 
b) To elect the Officers and Auditors. 
c) Action on the auditor's report. 
d) Formal approval of the business conducted by the Executive Committee during the 

preceding year. 
e) Action on business, presented by the Executive Committee or as required by the 

Constitution. 
f) Establish membership dues for the forthcoming year(s). 
g) Expulsion of Diplomates. 
h) Any other business. 

 
Article 2. Membership 
 
2.1. Standards for admission to membership 
a. The College must only certify veterinarians who: 

i. Meet the educational, training and experience requirements established by the College. 
ii. Have attained acceptable scores on comprehensive examinations administered by 
the College and in the EBVS Policies and Procedures on non-Europeans. 
iii. Are licensed to practise or are eligible to be licensed to practise in a European country. 
Applicants may be relieved of this requirement in exceptional cases. 
iv. Have demonstrated fitness and ability to practise the speciality. 
v. Have demonstrated satisfactory moral and ethical standing in the profession. 
vi. Have met the minimal publication requirements as defined by the College (at least two 
peer-reviewed publications in international refereed journals). 
vii. Practise scientific, evidence-based veterinary medicine, which complies with animal 
welfare legislation. 
viii. Have gained their veterinary degree at least 48 months previously. 

b. The College may also certify veterinarians who have passed the College’s examinations, 
which they were allowed to sit as judged to be internationally recognised in the College’s 
field, by the Credentials Committee and the Executive Committee. Applicants must be  
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licensed to practise or eligible to be licensed to practise in a European country, although they 
may be relieved of this requirement in exceptional cases. 
 
2.2. Historical titles of Diplomates   
 
2.2.1. Founding Diplomates have initiated the College; new Founding Diplomates cannot be 
recognized anymore.  
 
2.2.2. Diplomates recognised a “de facto” status have all obtained this during the establishing 
process of the college. The “de facto” procedure has been closed since end of 2005 and after 
2005 Diplomates can only become Diplomates by exam.   
 
2.3. Diplomate: 
A Diplomate is a veterinarian who has passed the certifying/examination procedure of the 
College and, if practising, is entitled to be awarded by the EBVS the title of European 
Veterinary Specialist in Equine Internal Medicine. Diplomate status at more than one College 
is allowed; however, registration as a European Veterinary Specialist is limited to one 
speciality from the EBVS. 
 
2.4 Non-Practising Diplomate: 
A Diplomate who (i) has not practised the speciality for two continuous years or the 
equivalent of two years during the previous five years or (ii) has not fulfilled the requirements 
for the re-certification procedure or (iii) has not attended an Annual General Meeting for three 
years without previous dispensation from the College. 
A non-practising Diplomate is not allowed to use the title “European Specialist”, but this 
Diplomate but may use the title Diplomate (non-practising). A non-practising Diplomate 
seeking to revert to full Diplomate status needs to satisfy the Credentials Committee of the 
College. 
The non-practising Diplomate is removed from the EBVS specialist register. 
 
2.5. Retired Diplomate 
A Diplomate who voluntarily stops permanently and irrevocably practising is entitled to 
Retired Diplomate status. Retired Diplomates maintain all privileges of Diplomates including 
advisory tasks, except the right to vote or hold office. They are excluded from article 4, 
sections 3, 4, 5 and 6 of the Constitution of the College. A Retired Diplomate is not allowed 
to use the title European Specialist nor Diplomate but may use the title Diplomate (Retired). 
The Retired Diplomate is removed from the EBVS specialist register. 
 
2.6 Honorary Members 
The College may confer Honorary Member status on persons who have made exceptional 
contributions to the Equine Internal Medicine. Honorary Members, who are ECEIM-
Diplomate, shall have all the rights and privileges of Diplomates. Honorary Members who are 
not ECEIM-Diplomate, shall have all the rights and privileges of Diplomates except the right 
to vote and hold office. The number of Honorary Members shall not be more than 5% of the 
total number of the College Diplomates. Nomination for Honorary Member status necessitates  
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proposal by two Diplomates of good standing. The proposal should be written and forwarded 
to the Secretary. It must contain such information relating to the activities of the nominee in 
Equine Internal Medicine as required by the Executive Committee. 
Election of an Honorary member shall be accomplished by an at least two-thirds vote of the 
Executive Committee, and by an at least two-thirds majority of the voting members present 
(including those abstaining) at the Annual General Meeting of the College. 
 
2.7. Associate Members 
The College may confer Associate member status on scientists or clinicians who have 
contributed significantly to research in veterinary medicine. Admission criteria for Associate 
Members are defined by the Executive Committee of the College. These criteria have to 
ascertain that only scientists of international repute who are active in the field covered by the 
College are admitted as Associate Members. More over: 
 

a) Associate Members are not conferred any diplomas and are not entitled to use the 
designation of Diplomate. 
b) Associate Members are encouraged to participate in the training of residents together 
with Diplomates of the College. Associate Members are not entitled to act as resident 
supervisors without a Diplomate responsible for the training programme. 
c) Associate Members are not allowed to hold office within the College or to vote at the 
Annual General Meeting. They can be co-opted to College committees as advisors. 
d) Associate Members are encouraged to participate in scientific meetings and 
workshops organised by the College. 
e) Associate Members are not allowed to advertise their title. 

 
2.8. Re-certification 
The Diplomate is required to send in each 5 years a summary of his/her professional 
activities. The format of this summary has to be approved of by the EBVS. The summaries 
will be evaluated by the Re-certification Committee. In addition, Diplomates could be asked 
two senior colleagues or authorities to send to the College a letter of reference certifying that 
the Diplomate in question has been active in practicing his/her specialty for the last 5 years at 
the specialist level (see EBVS Policies & Procedures Appendix 8). The type of the reference 
letter shall be according to the EBVS Policies and Procedures. Self-certification of the 
members of the committee responsible for re-certification must be avoided. 
 
2.9. Cessation of registration of Diplomates 
Registration as practising Diplomate ceases by default when the specialty is practiced 
insufficiently, see section 2.4 above. 
 
2.10. Advertising and Directory Listings 
 

2.10.1. Practising Diplomates may use the title “Dip. ECEIM” or ‘Dipl. ECEIM” or 
“Diplomate of European College of Equine Internal Medicine, and if listed as specialists by the 
EBVS they may use the title “European Veterinary Specialist in Equine Internal Medicine”. 
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2.10.2. The use of the term “Executive Committee eligible” or “Executive 
Committee qualified”, as an indication of special qualification, is potentially misleading to the 
public and therefore must not be used in any public communication or other solicitation. 

 
2.10.3. The use of the European Veterinary Specialist Trade Mark is permitted to Diplomates 
who are registered as a European Veterinary Specialist by the EBVS, only after reading and 
acknowledging by signature the content of the Regulations for the EBVS European Veterinary 
Specialist Logo. 
 
2.10.4. Non-practising or retired Diplomates, associate members, and honorary members are 
not allowed to use the title or trade mark of European Veterinary Specialist. 
 

Article 3. Duties of officers 
 
3.1 President 
The PRESIDENT shall preside at the meetings of the College, preserve order, regulate 
debates, appoint Committees not otherwise provided for, announce results of elections and 
perform all other duties legitimately pertaining to his/her office. The President of the College 
shall be Chairperson of the Fiscal Committee. 
 
3.2 Vice-President 
The VICE-PRESIDENT shall perform the duties of the President in his/her absence or 
inability to serve. The Vice-President shall, in general, succeed to the presidency at the end 
of the normal up to 3- year term or should the office falls vacant. 

3.3 Secretary 
The SECRETARY shall attend to the correspondence of the College; keep and publish 
annually lists of Diplomates of all categories, and Honorary and Associate members, keep 
minutes of the College in records which shall be the property of the College and accessible 
at all reasonable times and places, and perform the furthermore usual duties of a Secretary. 
The Secretary shall submit the Annual Report of the College to the EBVS by the 15th January 
of the following year. The minimum term of office of the Secretary shall be 2 years and the 
maximum 6 years. 

 
3.4 Treasurer 
The TREASURER shall advise the President on budget matters, shall arrange for safekeeping 
of all funds, draw vouchers, pay bills and expenses, and submit a written financial statement 
to all members annually. He/she shall keep full and accurate books of account, containing a 
record of all monies received and expended, which books shall be the property of the 
College and open to the inspection of the authorised officials at all reasonable times and 
places. The minimum term of office of the Treasurer shall be 2 years and the maximum 6 
years.  
 
3.5. Past-President: 
The PAST-PRESIDENT shall advise the President. 
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3.6. Vacancies amongst officers: 
Vacancies occurring on the Executive Committee shall be filled by election of a member via 
an electronic vote or at the next Annual General Meeting. Any member elected to fill a 
vacancy shall hold the office until expiration of the term in which the vacancy occurred. 

 
Article 4. Committees 
 
4.1 The Executive Committee of the College 
The Executive Committee shall consider all the business and policies pertaining to the affairs 
of the College. It shall consider and act upon charges against Diplomates for alleged offences 
against the Constitution and Bylaws of the College or charges of unprofessional conduct and 
shall have the authority to recommend the expulsion of a Diplomate for grievous offences. It 
shall appoint Standing Committees, select the time and place of meetings and determine the 
fees for application, examinations, registrations and other fees. It shall direct the management  
of funds held by the College. 

 
4.2 Education and  
4.3 Credentials Committee 
The College shall form an EDUCATION AND CREDENTIALS COMMITTEE (E&C 
composed of five members appointed by the Board for a term of five years. Normally, the 
senior member of the Committee in terms of service shall serve as Chairperson. The duties of 
the C&E are laid down in the 2 separate descriptions for The Education Committee and for the 
Credentials Committee as given by the EBVS by-laws: 

1) The Education Committee is responsible for setting criteria for the residency 
programmes, for approving the programmes and their sponsors, and for monitoring each 
resident's progress through the receipt of regular reports. The Education Committee will 
maintain lists of approved residency programmes, approved supervisors and current 
residents. It will document detailed requirements for residency programmes that are 
necessary for approval by the College. 
The Education Committee will receive the required periodic reports from directors of 
resident training on: 

a) the annual progress of each candidate in every Equine Internal Medicine 
residency; 
b) details of each standard residency programme, in the form of an initial report 
with 
update and re-examination every five years. The Education Committee will attest 
the adequacy of each programme when they approve the report 

 
2) The Credentials Committee may co-opt ECEIM Diplomates to assist in the process of 
approving the credentials submitted by the candidates wishing to sit the exams. Such 
appointments are for one year only, although they may be renewed annually. They must 
be approved by the Executive Committee. The senior member of the Committee in terms 
of service shall serve as Chairperson, unless the Executive Committee decides otherwise. 
The duties of the Credentials Committee will be as follows: 

a) to establish guidelines to assist applicants applying to sit the diploma 
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examination; 
b) to receive, review, and approve the candidacy of applicants; 
c) to forward credentials of approved applicants to the Examination Committee. 

 

4.3. Examination Committee 
The EXAMINATION COMMITTEE shall consist of at least three members appointed by the 
Executive Committee for a term of minimally three years. Normally, one member will be 
replaced each year. The senior member of the Committee in terms of service shall serve as 
Chairperson, unless the Executive Committee decides otherwise. The Examination Committee 
may co-opt 
Diplomates as ‘examiners’ to assist in the examination process. Such appointments are for one 
year only, although may be renewed annually. They must be approved by the Executive 
Committee. 
The Examination Committee is responsible for the preparation and administration of diploma 
examinations. Results of examinations shall be forwarded by the Chairperson of the 
Examination Committee to the Executive Committee of the College with recommendations 
regarding the awarding of diplomas. 
Normally no member of the Executive Committee or member of the Credentials and 
Education Committee shall act as an ‘examiner’. 

 
4.4. Nominating Committee 
The NOMINATION COMMITTEE shall be composed of three members appointed by the 
EXECUTIVE COMMITTEE at least six months before the elections. The Committee shall 
prepare a list of candidates for the election to the Executive Committee of the College after a 
written call for candidates to all the Diplomates at least five months before the elections and 
will report to the Executive Committee at least three months before the elections. The 
Nomination Committee shall select at least one nominated candidate for each position and 
communicate the names to the Executive Committee. The list of nominates should be known 
by the Diplomates 30 days before the elections. The Committee will report their 
considerations to the College at the Annual General Meeting. If no nominations have been 
made, nominations may be made from the floor (see Article 1, section 1.2.b). 

 
4.5. Auditors 
Two auditors are elected by the General Assembly at the Annual General Meeting for a one 
year term. The two auditors evaluate the report of the Treasurer. The auditors’ report, and the 
Treasurer’s report regarding the financial status of the College, will be presented for approval 
at the AGM. Only after the auditors’ report, can the AGM discharge the Treasurer for his/her 
annual report. The College may appoint external professional auditors. 
 
4.6. Re-certification Committee 
The RE-CERTIFICATION COMMITTEE shall consist of a minimum of three members 
appointed by the EXECUTIVE COMMITTEE for a term of three years. The senior member 
of the Committee in terms of service shall serve as Chairperson, unless the Executive 
Committee decides otherwise. The Re-certification Committee shall evaluate the Diplomate 
status of every Diplomate every five (5) years according to the re-certification requirements 
accredited by the EBVS. The RE-CERTIFICANTION committee may be formed by    
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Members of the EDUCATION and CREDENTIALS COMMITTEE and if deemed necessary 
supplemented with new members. 
 
4.7. Indemnification 
Members of Committees will receive no indemnification. 

 
Article 5. Diploma 

 
5.1 Qualifications to sit the certifying examination 
To be allowed to sit the examination an applicant must give evidence of satisfactory 
completion of an approved training period of at least 4 years to general veterinary education, 
training and practise, and to special education, training, and practise of veterinary Equine 
Internal Medicine, both after the date of graduation from a veterinary school. The following 
sequence of training is to be used: 

a) A first period of a minimum of one year must be a rotating internship, or its 
equivalent, as defined by the ECEIM Education and Credential Committee. 
b) A second residency period shall comprise a minimum of 3 years postgraduate training 
programme under supervision of Diplomates of the ECEIM. 

 
This residency period may constitute: 
i) a standard residency training programme, which is the minimum and most time 
efficient education and/or training under appropriate supervision that will qualify a 
candidate for examination. 
ii) In exceptional cases, a candidate whose circumstances do not permit enrolment in a  
 
standard programme may submit an equivalent, alternate programme, in cooperation 
with his/her supervisor, the College, and the resources available to the individual, for 
advanced study and experience. 

 
5.2. Exceptions to the regular and alternate programmes 
Apart from candidates who have successfully completed either a standard or an alternate 
residency programme, those who are internationally recognised in the field of equine internal  
medicine may also be allowed to sit the examination with assessment by other means at the 
discretion of the Credentials Committee and the Executive Committee. 
In addition, all categories of candidates shall meet the requirements for publications which 
are: 
1. One (1) first author original research paper published in a veterinary or scientific 

journal on the list of approved journals maintained by the Education and Credentials 
Committee.  

2. One (1) first author case report, small case series (less than 20 cases) or short 
communication or an additional original research paper published in a in a veterinary or 
scientific journal on the list of approved journals maintained by the Education and 
Credentials Committee. 
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5.3. Residency training programs 
 
5.3.1. Introduction 
a. A residency shall be advanced training in Equine Internal Medicine, which may or may not 
lead to certification by the College. An approved Residency Programme must be conducted 
under the direct supervision of a practising Diplomate of the College. 
 
b. The goal of a residency programme must be to end up with Diplomates who have developed 
self-confidence, self-criticism and sense of responsibility that are essential for the practise of the 
speciality. 
c. Residency programmes should strive to train specialists who have demonstrated to have the 
proper intellectual qualities, professional and technical skills, as these are described in Appendix 
1 to these Bylaws. Moreover, residency programmes must aim at the development of a culture, 
which recognizes the importance of continuous professional development. 
d. Approval of veterinary residency programmes is the responsibility of the College and all 
residency programmes must be approved by the relevant committee before they start. 
e. All training and/or experience requirements and all prerequisites for examination eligibility 
must be relevant to the assessment of applicant’s qualification. 
f. There shall be no restriction of training institutions as long as they meet the requirements for 
approved residency. 
g. Residents must spend at least 60 per cent of their time practising the speciality, based on 
a normal working week of 40 hours. 
h. A supervisor shall have no more than two (2) residents following standard residency 
programmes; in exceptional cases three (3) such residents can be allowed, for a restricted time 
period. 
i. The College only accepts Residents that received their veterinary qualification from an 
EAEVE-approved establishment unless relieved of this obligation by the Education and 
Credentials Committee. 
 
5.3.2. Standard Residency Training Programme 
a. A standard residency training programme takes place in an institution (“approved centre”) 
that provides satisfactory evidence proving that they offer sufficient facilities, services and a 
programme that fulfils the necessary criteria to be approved as a training centre offering a 
standard residency training programme. Approval is granted for a five-year period, and re- 
approval is necessary every five years thereafter. 
b. The minimal length of a residency programme is three years. 
c. The period can be taken consecutively. The Credentials/Education committee can allow the 
training to take place on a part time basis as long as the total time is equivalent to at 
least three years, and the total time does not exceed six years. In case of maternity (leave), 
illness or under exceptional circumstances a prolongation is possible. The duration of the 
prolongation is agreed with the Education and Credential committee. 
 
5.3.3. Alternate Residency Training Programme 
A veterinarian whose circumstances do not permit enrolment in a standard residency 
programme may submit an alternate programme to the College, in conjunction with his/her 
supervisor, outlining the resources available to them, for advanced study and experience. 
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The alternate programme is not approved for a training centre or for anyone other than the 
Resident in question. The alternate programme must be approved by the College before the 
Resident embarks on it, and the total length of this programme cannot be shorter than a 
standard residency programme. The total time of an alternate programme must not exceed 
six years. A resident on an alternate training programme must spend the equivalent of at least 
60% of 3 years working in the practice of equine internal medicine under direct supervision of 
a Diplomate of the ECEIM. 
 
The precise form of each individual programme is at the discretion of the Education and 
Credentials Committee of the ECEIM. 
 
5.3.4. Criteria for and approval of Residency Training Programmes 
The College shall establish guidelines for those residencies that are approved as appropriate 
training for candidates seeking speciality certification. Detailed description of these guidelines 
(including the requirements and the procedures for approval of and admission to the residency 
programmes) shall be published in the ECEIM  Policies and Procedures. All these guidelines 
must be in line with the latest version of the EBVS Policies and Procedures. 

 
 

5.4. Examination: 
1. Before sitting an examination, the applicant’s credentials must be evaluated by the credentials 
committee. 
2. The examination may consist of written, oral and/or practical parts. The candidate having 
fulfilled all qualifications to sit the examination, at the discretion of the Education and 
Credentials Committee, is allowed to sit all parts of the examination in one session. However, 
the parts of the examination may be taken separately and do not need to be taken all at the same 
time. 
3. Judgment must be incorporated into examinations-assessing not just what the candidates 
know but what they would do with that knowledge. 
4. It must be made known to the candidates in advance in what way the different parts and levels 
will be evaluated. 
5. All parts of the examination must be held at all times under the direct supervision and 
physical presence of members of the Examination Committee or trained invigilators. In line 
with modern best practice, an invigilator must not be otherwise occupied during the examination 
and must not leave the room during the examination without another invigilator replacing 
him/her. 
6. Candidates should be informed prior to the examination of the passing point, or, if this is not 
determined in advance, the method of setting the passing point. 
7. Promptly report to applicants or candidates details concerning any deficiencies in credentials  
 
or preliminary examination results that prevent them from sitting the examination or being  
certified by the College: 
a. A time limit for such communications must be established and published by the College; 
b. the results of the examination must be announced to all candidates on the same date; 
c. the time between final credentials decisions and the examination date must be sufficient 



 

 
15 

 
to permit consideration of possible appeals against a decision of denying acceptance of 
credentials. 
8. Confidentiality must be maintained throughout the entire examination. Examination questions 
must be kept confidential by all Colleges, with the exceptions being the publication of model 
questions as a guideline to candidates, and during an appeal procedure, as outlined in these 
Bylaws and/or EBVS and ECEIM Policies and Procedures. 
9. Personal conflict, or the appearance of conflict, that could affect results of examinations is to 
be avoided. 
10. The examination shall be taken in English only; the use of non-medical dictionaries during 
examinations or a non-medical interpreter during oral examination is permitted. 
11. The candidate shall submit the non-refundable examination fee, which shall be determined 
annually at the AGM. 
12. Candidates must pass the examination within eight years of completion of the residency 
programme. Candidate must be informed that they may sit the different parts of the examination 
on four (4) occasions only. 
13. Further details for the administration and conduct of the qualifying examination must be 
provided in the Policies and Procedures of the ECEIM. 
14. Any change in the procedure of the examination should be notified to the EBVS. 

 
Article 6. Finances 
 
6.1. Legal Status 

 
a. The ECEIM is a non-profit organisation and avoids contracts or agreements leading to 
activities outside the scope of the stated objectives of the College. 
b. College funds may only be spent according to the constitution. Members or officers of the 
College receive no payment from the funds of the College, except of expenses payment. 
c. The expenses of the College shall be met through various sources of income. 

i) Donations from companies and international organisations. 
ii) Income from educational meetings organised by the College. 
iii) Investment income. 
iv) Annual dues. 
 

6.2. Financial year  
a) The financial year begins on the first of January and ends on the thirty-first of December of 
each year. As an exception, the first financial year shall begin on the registration date of the 
College and end on the thirty-first of December. 
b) The accounts of the last financial year and the budget of the following financial year shall 
be submitted annually for the approval to the Annual General Meeting at least 30 days prior to 
the AGM. 
 
6.3 Annual dues 
The annual dues (in Euro) of each paying member for the following years shall be determined 
by the AGM. Dues are payable by March 1st of each year. Members shall be adjudged 
delinquent if they are one year in arrears, and may be voted for removal by the membership if 
two years have elapsed without payment. 
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Retired or Non-Practising Diplomates are not required to pay dues. The Associate Members 
may pay normal dues but no EBVS fee. 
 
6.4 Legal costs insurance 
The ECEIM maintains insurance, to indemnify itself against legal costs. 

 
Article 7. Meetings 

 
1. The Annual General Meeting of the College will be held during the Annual Symposium, 

the latter will preferably be organised together with an appropriate international congress or 
meeting, agreed upon by the Executive Committee. 

2. An Extraordinary meeting of the College may be called at any time by the Executive 
Committee, or shall be called by the Executive Committee, by a written request (containing 
the explanation for such a meeting) from not less than ten per cent of the members. In the 
latter case, the Extraordinary Meeting has to take place within a period of three months. If 
not, these members are empowered to summon an Extraordinary Meeting themselves. 

3. The Executive Committee and the Chairpersons of the Education and Credentials and the 
Examination Committees shall meet at least once annually between consecutive 
A n n u a l  General Meeting, when judged necessary by the President. 

 

Article 8. Amendments 
 
These Bylaws may be amended at any Annual General Meeting (or via an electronic vote) by 
two-thirds of the votes cast. Proposed amendments must be submitted in writing to the 
Secretary minimum 60 days before the meeting, for appropriate review by the Executive 
Committee. Proposed amendments shall be distributed (by letter, fax or electronic mail) to the 
membership within thirty (30) days prior to the Annual General Meeting. An affirmative vote 
of at two-thirds of the Diplomates voting shall be required for adoption. 
The EBVS shall be notified of all changes in the Constitution, Bylaws, and Policies at the time 
of the next annual report. 
 

 
Article 9. Appeal of Adverse Decisions 
 
An alleged adverse decision by the College may be, but is not limited to: 

(a) ) denial of approval of a training (residency) programme 
(b) denial of adequacy of an individual's credentials 
(c) failure of an examination or a part of an examination. 
(d) ) denial of the granting of a certification to an individual 
(e) temporary or permanent suspension of certification  
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I. Appeals Committee 
The Appeals Committee shall be made up of a minimum of three Diplomates of the College 
who shall not be serving as members of the Executive Committee of the College or members 
of the relevant committee whose decision is being questioned, who shall have had no prior 
involvement with the case, and who have no potential conflict of interest with the Appellant 
or the Committee whose decision is being questioned. 
 
II. Communication of the right of Appeal 
In the event of an adverse decision, the College shall notify the affected party (or parties) of the  
procedure for appealing against the adverse decision. This notification must be included with 
the communication that gives notice of the adverse decision itself. The Appeals Procedures 
must specify an address and Officer of the College to which an Appeal should be sent in the 
first place. 
 
III. Grounds of Appeal: the College must provide for Appeals to be made on the following 
grounds: 
1. That ECEIM failed correctly to apply its own or EBVS’s published rules, procedures 
or criteria relevant to the decision in question. 
2. That the ECEIM’s published rules, procedures or criteria were not compliant with the 
Policies and Procedures of the EBVS. 
or 
3. That the ECEIM imposed a sanction that was disproportionate to the gravity of the adverse 
decision against the Appellant. 
 
IV. Commencing an Appeal Process 
1. The College requires an Appeal to be made in writing, including a statement of the grounds 
of Appeal, together with any supporting reasons and documents. 
2. The College allows Appeals to be made for at least 60 days but no greater than 90 
days after the postmarked date of the letter communicating the relevant adverse decision (or if 
sent by email the date on which the email was sent). In particular, an appeal against a decision 
of denying acceptance of the credentials may be submitted after a minimum of one week and a 
maximum of three weeks following the official announcement of the decision of denying 
acceptance of the Credentials of a resident to sit the examination. 
Submission of an appeal to the College must be accompanied by a deposit of €1000 to ensure 
that the expenses of the Appeal will be covered. If the Appellant does not pay his/her deposit 
within four weeks of receiving an invoice then this will be deemed an admission of liability. 
The deposit is re-paid in full, in case the appeal is accepted. In case of the appeal’s rejection, all 
the costs relating to the appeal shall be made by the appellant. Any remaining deposit will be 
re-paid to the appellant together with an itemization of the costs retained. 
3. The College must acknowledge receipt of an Appeal within 10 working days. 
(i) Within 20 working days of its receipt by the College the Appeal must be considered by a 
nominated Executive Officer of the College, who shall have had no prior involvement with the 
case, and who has no potential conflict of interest with the Appellant or the Committee whose 
decision is being questioned. This Officer will decide whether a proper Ground for Appeal has 
been identified. 
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(ii) If a proper Ground for Appeal has been identified, the College will convene an Appeals 
Committee to consider the Appeal. 
4. Within 15 working days of step 3(i), the College must inform the Appellant whether or not 
the Notice of Appeal has been accepted as raising an arguable Ground of Appeal, and, if so,of 
the proposed membership of the Appeals Committee that will consider the Appeal. 
5. The College must: 
(i) provide a reasonable opportunity and procedure for the Appellant to raise concerns with or 
object to the membership of the Appeals Committee, and  
(ii) provide a reasonable procedure by which any such concerns or objections are considered 
and responded to. 
6. In any case where an Appeal is to be conducted, the procedure for convening an Appeals 
Committee to consider the Appeal must be completed no later than 30 days after the date the 
College has informed the Appellant of the proposed membership of the Appeals Committee, 
under paragraph 4 above. 
7. Within 5 working days of the appointment of the Appeals Committee, all the papers relating 
to the dispute shall be forwarded by the Officer of the College to whom the Appeal was sent to 
the members of the Appeals Committee. 
8. Where a College makes a decision that no proper Ground of Appeal has been identified by 
the Notice of Appeal, the College may inform the Appellant that either: 
(i) It will take no further action (and explain the justification for this), or 
(ii) It will consider the Notice instead as a request for an informal review of an adverse 
decision by the College Executive Committee on non-appealable grounds (e.g. extenuating 
circumstances of personal difficulty etc.). 
 
V. Conduct of an Appeal Process 
1. A College provides within its Appeals Procedures a process by which the Appeals 
Committee will conduct the Appeal.  ECEIM requires all Appeals to be conducted in alldue 
confidence. 
2. The Appeals Committee must be able to request information relevant to its consideration of 
the Appeal from any relevant party. 
3. The Appeals Committee must be required to consider carefully the need or not for an oral 
hearing. Where an Appeals Committee decides not to hold an oral hearing in an Appeal against 
an adverse decision that arises from an allegation of impropriety against a candidate (or in 
other matters of similar gravity), reasons for that decision must be given. Where an oral hearing 
is held, a timetable must be devised which allows both parties reasonable opportunity to 
appear. 
4. An Oral hearing must be attended by at least three members of the Appeals Committee. 
Neither party may be represented by legal counsel, although the provisions of the law in the 
country where the College is registered must be taken into consideration. Oral hearings will 
be conducted in English. The Appellant may be accompanied by an individual 
(“representative”), who may assist them to present the appeal. The “representative” will not be 
allowed to participate in answering specific questions but, at the discretion of the Chairperson 
may be allowed to provide necessary language translations and may, at the end, be allowed to 
make a statement on behalf of the Appellant. 
5. A transcript or detailed minutes of the meeting will be kept. An electronic recording may be  
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made with the prior consent of all parties. The minutes and, if it is made, the electronic 
recording, shall be made available to the meeting’s participants on request. 
6. The Appeals Committee must have the discretion to reject or uphold the appeal according to 
its independent view of the merits of the Appeal. Where the appeal is upheld, in whole or in 
part, the Appeals Committee may modify or reverse the previous decision or adjust the 
sanction. 
7. The decision of the Appeals Committee will be reached by a majority vote of the members 
of the Committee, the Chairperson to have the casting vote if necessary. In communicating the 
decision of the Appeals Committee, the Chair will give reasons for the decision. 
8. The Appeals Committee must deliver its decision on the Appeal to a nominated Executive 
Officer of the College within 90 days of the date of receiving all the papers relating to the 
dispute under ‘IV.7’ above. The Executive Committee of the College will check that the 
Appeals Committee has followed the procedures and, if these have been followed correctly, 
accept their recommendation. The Executive Committee of the College shall communicate the 
decision, via electronic means and in addition, if there is no satisfactory confirmation of 
receipt, via registered post, to the Appellant, within 30 days of receipt of the Appeal decision. 

 
Article 10. ECEIM Policies and Procedures (P&P) 
 
The college designs in line with EBVS its own Policies and Procedures (P&P) to improve 
communications and understanding between the various Committees, the Diplomates and the 
Residents. Furthermore P&P is used to define rules and procedures for issues not clearly 
described in these by-laws. For changes of P&P approval by two-thirds of the votes cast during 
the AGM.  
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ECEIM Policies and Procedures  
1st Version August 2017 
2nd Version September 2018. 
 

A. Recertification (According to point 2.8. of the bylaws) 

Diplomates who ask two senior colleagues or authorities to send to the College a letter of 
reference certifying that the Diplomate in question has been active at least 60% of her/his time 
in practising his/her speciality practising the speciality for the last five years. ECEIM recognises 
that the speciality of equine internal medicine includes a broad range of activities which may 
require the knowledge, skills and competencies of a recognised specialist. In addition to being 
employed in specialist clinical work in practices or hospitals, career pathways in areas such 
regulatory affairs, government departments, clinical pathology labs and pharmaceutical 
companies may also satisfy the definition of ‘practising the specialty’. When applying for 
recertification, all diplomates should provide sufficient details of the work they have been 
carrying out over the last five years to allow the Education and Credentials committee to 
evaluate their application.’ 

Explanation 

The reason for this paragraph is that ECEIM is not specifying an exhaustive or exclusive list and 
is asking all diplomates to explain how the work they have been doing during the reaccreditation 
period meets the definition of ‘practising the specialty’, even for those people who are employed 
primarily in clinical work. ECEIM is also not creating a hierarchy by implying that clinical work 
is superior to other activities, which I think is important. 
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B.  Requirements for institutes providing specialist training 
 
1. Institutional infrastructure, in-house Specialists, Case load and Organisation 
Institutes offering residency training programmes must be able to testify that they can provide: 
a. Infrastructure 
1. The institute should have full hospital facilities including access to high quality diagnostic 
equipment. The range of diagnostic and therapeutic facilities should be such that genuine 
specialist techniques can be performed. Minimum requirements are given in the institute 
registration form (see  https://www.eceim.info/).  
Members of the Education and Credentials Committee reserve the right to inspect the facilities 
before approving the programme. If this is deemed necessary, the institute must cover all 
expenses relating to such visits. 
2. Medical records: A complete medical record that would ordinarily satisfy a medico-legal 
scrutiny must be maintained for each individual case. The detailed case notes should be 
retrievable within 7 days. The Education and Credentials Committee may check a random 
number of cases for quality and veracity. Electronically stored case records are acceptable but 
should be of a proper specialist standard.  
3.  Pathology services: Morbid pathology facilities (including a separate room for gross 
pathologic examination) must be available. Facilities for histopathologic examination of biopsy 
and necropsy tissues must be available.  A commercial pathology service however is acceptable. 
Anatomic pathology reports must be retained and retrievable (electronic storage is acceptable). 
All pathology and clinicopathological reports must be retained and must be retrievable. 
4. Radiographic services: Separate rooms and appropriate equipment for comprehensive 
diagnostic imaging must be available. Convenient retrieval of radiographs should be possible. 
Digital (electronic) archiving systems are acceptable. 
5. Medical library: A library containing recent textbooks and current journals relating to equine 
internal medicine and its supporting disciplines must be readily accessible to the Resident. 
Internet access to library facilities and reference material is expected. 
b. In-house Specialists 

1. At least one ECEIM Diplomate must be appointed as direct Supervising Diplomate for the 
programme. Each supervisor can supervise no more than two residents in a standard 
programme. 
2. Preferable the possibility to contact in-house or nearby clinical EBVS specialists. 

c. Case load 
The institute must take care that the resident can handle at least 600 cases during her/his 
residency programme. Cases must represent a variety of diseases and abnormalities as specified 
in the institute application form. Institutes are allowed to liaise with other specialist hospitals for 
giving residents the opportunity to deal with cases that are less common in their own region.  
d. Institute’s Organisation 
The organisation of an institute should include:  
1. Adequate description of tasks and responsibilities of all personal, including residents 
2. Clear communication procedures  
3. Provision for training the resident in related disciplines. 
4. Provision for the resident to attain the conference attendance, presentation and publication  
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requirements expected for successful exam application. 
5. Provision for the resident to attend or organize journal clubs, book reading and case 
presentations 
 
2. Registration and approval and reapproval of an institute 
The bylaws paragraph 5.3.2. requires that a standard residency training programme should take 
place in an institution (“approved centre”).  
Institutes 
Institutes may apply to offer ECEIM standard residency training for a total of six years and for a 
total number of residents that is appropriate for the number of ECEIM Diplomates working in 
the institute and its case load. Each ECEIM Diplomate is allowed to supervise two residents in 
standard programmes. No defined institutional type is required. It is entirely possible that 
Residency Training can be achieved / delivered within a high quality specialist equine practice 
as well as an academic institute or in a structured cooperation of both. 
Alternative programmes should be applied for individually.  
Application process 
An application form for an institute to request recognition as an ECEIM training institute can be 
found on the ECEIM website (https://www.eceim.info/). One paper copy or one digital copy 
should be send to the Chair of the Education and Credentials Committee.  
Institute applications and resident enrolments can be send at any time of the year, but not less 
than one month before the planned start of the programme. No institute registration, institute re-
approval or residency should be assumed to qualify until the ECEIM has approved it by written 
confirmation. For up-to-date information on Institute Registration fees, see also 
https://www.eceim.info/. 
Re-approval of an institute 
Re-approval must be sought at intervals of no greater than six years, or if the number of ECEIM 
Diplomates changes, or if the case load has dropped substantially. In instances where the Direct 
Supervising Diplomate leaves the institute during a Residency Programme, the institute must 
immediately inform the Education and Credentials Committee of changes in the resident’s 
supervisor. Where there is no suitably qualified supervisor, regrettably, it may be necessary to 
terminate a residency before its completion.  
To apply for re-approval, the same process as for initial registration must be followed and 
documents must be submitted to the Chair of the Education and Credentials Committee. See also 
https://www.eceim.info/. 
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C. From Resident to board certified specialist 
 
1.Introduction 
The course to become a resident and belong a board certified specialist consists of two major 
steps: 
a) allowance  to become a resident as mentioned in the bylaws Article 5 paragraph 5.1   
This section of the P7P given the guidelines for a resident curriculum in an approved institution 
for a Standard Residency Training Programme according the bylaws paragraph 5.3.2. or an 
alternate Residency Training Programme according to paragraph 5.3.3. are given. Furthermore, 
the criteria for and approval of Residency Training Programmes as mentioned in 5.3.4. are 
further specified.   
b) the allowance to sit the exam after a successful completion of an approved training program.  
After a successful completion of a residency and having fulfilled the requirements of 
publication, the resident is allowed to sit the exam mentioned in the bylaw paragraph 5.4. With 
the  successful completion of this exam, the candidate is qualified as European specialist in 
equine internal medicine  according to the bylaws paragraph 2.3.  
 
2. Admission to a residency program 
In addition to Article 5 of the bylaws the following is a further specification of the requirements. 
Before enrolment as an ECEIM resident, the candidate has to give evidence that she/he has 
finished an internship or its equivalent. At the time of enrolment on a Standard or Alternative 
Residency Training Programme, the internship supervisor (senior academic or practice 
principal) must sign the enrolment form to confirm that the internship or equivalent has fulfilled 
one of the following categories: 
a) 12 month rotating internship (junior clinical assistant) programme involving rotation through 
a variety of disciplines in a predominantly hospital-based programme in an equine or large 
animal hospital in any European or North American University.  
b) 12 month rotating internship (junior clinical assistant) programme involving rotation through 
a variety of disciplines in a predominantly hospital-based programme in a private, charitable or 
University equine or large animal hospital anywhere in the World that employs at least one 
DipECEIM, DipECVS, DipACVIM or DipACVS. 
c) 12 month rotating internship (junior clinical assistant) programme involving rotation through 
a variety of disciplines in a predominantly hospital-based programme in a private, charitable or 
University equine or large animal hospital that employs none of the above listed Diplomats, but 
in which the hospital or practice principal can provide: 

1.Confirmation that the hospital’s annual caseload is less than 1000 horses/per 
year/intern 
2.Confirmation that there are facilities for hospitalisation of medical cases and basic 
facilities for surgery under general anaesthesia. 
3.A list of the names of all senior clinical staff with their areas of professional interest 
and qualifications. 

d) 24 months in a predominantly ambulatory practice (equine or practices dealing with a 
combination of species are all acceptable). 
Only candidates who have received their veterinary qualification from an EAEVE-approved 
establishment shall be eligible for registration with the ECEIM, unless relieved of this obligation  
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by the Education and Credentials Committee of the ECEIM. Supervisors should write to the 
chair of the Education and Credentials Committee to obtain an exemption from this requirement 
to before the appointment is made if they are planning to appoint residents holding degrees from 
non-EAEVE approved establishments. 
 
3. Institutes’ responsibilities regarding candidate enrolment 
Having gained approval to offer residency training programmes, institutes are required to enrol 
individual candidates before their programmes start. This cannot be done retrospectively. The 
candidate enrolment form can be found the ECEIM website (https://www.eceim.info/). One 
paper copy and one digital copy both including all original signatures required should be 
submitted to the Chair of the Education and Credentials Committee. Candidate enrolment should 
be done at least one month prior to the planned start of the programme. For up-to-date 
information on Candidate Enrolment fees, see our website.  
Candidates for Alternative Residency Training programmes must also complete a Candidate 
Enrolment form clearly stating that an Alternative Residency Training Programme is planned 
and must be submitted along with the Institute Approval form, which must provide detailed 
individual information about the planned programme. Both must be co-signed by the direct 
supervisor. Specific details of how the training requirements are to be achieved within the 
required time period must be presented in these forms. 
 
4. The Residency Training program 
An ECEIM residency is an advanced training program in Equine Internal Medicine, which 
should  lead to certification by the College after successful passing the exam (Constitution 5.4. 
and as ECEIM Policies and Procedures). The program and the exam warrant that the proficiency 
of the resident complies with the criteria within the European Qualifications Framework (EQF) 
for Lifelong Learning at the generic Level 8 (Doctoral level). 
According to EBVS policy, the European Veterinary specialists with their EQF level 8 
distinguish themselves from the first clinical degree (Masters) level, which has an EQF level 7, 
as well as from  the “middle tier” or the “Advanced Practitioner”. The ECEIM specialist has the 
highest level of clinical competency, thinking and academic writing and possess over 
considerable indepth and deeper back ground knowledge of equine internal medicine. 
Overall, specialists will have the qualities, professional and technical skills necessary for 
successful employment in professional environments requiring the exercise of personal 
responsibility and largely autonomous initiative in professional or equivalent environments. By 
his/her expertise, the specialist should have developed the self-confidence, self-criticism and 
sense of responsibility that are essential for the practice of the speciality. 
In this paragraph further specification of the training program mentioned in the bylaws of 
paragraph 5.2. is given 
Any approved training program shall be designed around the curriculum as is further specified 
in paragraph 5. The success of the obtained competence is assessed by an exam (paragraph 
5.4.of the bylaws). The aim of this exam is to test a candidate’s knowledge and understanding of 
concepts relating to the medical and biological sciences that underpin clinical practice of internal 
medicine (for example pharmacology, microbiology, physiology, pathology, epidemiology, 
diagnostic imaging). Furthermore, a candidate is tested on his clinical knowledge and ability to 
address specific clinical problems. Finally, a candidate is tested for her/his competence of assay  
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writing on a clinical issue and of his/her clinical reasoning.  
 
Summary of actions to become a diplomate 

Table 1. SUMMARIZED OVERVIEW OF HOW TO BECOME AN ECEIM 
DIPLOMATE 

What to do?  Deadline  What to send Submit to 
Institute applies to 
establish a training 
programme 

1 month prior to 
intended start 

1. Institute registration form with all details of 
residency training programme 
2. Proof of payment of the registration fee: see website 

E & C 

Institute applies for 
enrolment of a 
candidate 

1 month prior to 
intended start 

One hard copy and one digital version of 
1. Enrolment form with confirmed rotating internship 
(or equivalent) and all original signatures  

E & C 

Resident submits 1st 
Resident’s 
documentation pack 
(RDP) 

Once approximately 
one third to half of 
the residency has 
been completed 

One digital version of Resident documentation pack 
(RDP) with copies of Case log sheets included 
 

E & C 

optional: Exam 
application for general 
paper only (category 
1c) 

To arrive with 
Committee before 
1st July 

One digital version of 
1. Exam Application Form 
2. Proof of payment of Exam application fee 
if accepted by E&C committee proceed to exam entry 
for general paper only 

E & C 

Resident submits 2nd 
RDP  

Once approximately 
two thirds of the 
residency have been 
completed 

One digital version of Updated RDP with copies of 
Case log sheets included 

E & C 

Option: Resident 
submits 3rd (and 4th if 
wished) RDP 

Whenever resident 
feels is appropriate 

One digital version of Updated RDP with copies of 
Case log sheets included 

E & C 

All requirements for exam application (see exam application form and training brochure for details) 
fulfilled? THEN: 

Resident submits Exam 
application for all parts 
of the exam (candidates 
category 1a of 1b) or 
the rest of the exam if 
general paper has been 
passed already as exam 
candidate category 1c 

To arrive with 
Committee before 
1st July of the year 
preceding the exam 

One digital version and one hard copy of 
1. Exam Application Form 
2. Proof of payment of Exam application fee 
3. Letters of support from supervisors or mentors 
4. Copy of Candidate Enrolment Form with 
confirmation of internship or equiv. 
5. Copy of at least two Education and Credentials 
Committee Appraisal Certificates 
6. Updated RDP with original signatures 
7. Copies of publications and summaries in English 
8. All case log sheets with original signatures 

E & C 

If E & C committee accepts exam application you will get notice from the E&C committee by 1st September 
Resident submits exam 
entry form  

To arrive with 
Committee before 
1st Nov. 

Exam Entry Form and Proof of payment of the exam 
entry fee 
 

Exam 
comm. 
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5. Organisation and Structure of and approval of Residency Training 
Programmes 
 
5.1. Introduction 
Trainees (residents) are expected to achieve competency in the recognition, diagnosis and 
management of all the common equine internal medical conditions as well as develop awareness 
and some management expertise of the rarer ones. The Residency Programme is planned such 
that a graduate veterinarian (“Resident”) can acquire adequate specialist knowledge of and skills 
in equine internal medicine, as well as in the principles of equine ophthalmology, dermatology 
and diagnostic imaging.  
 
5.2. Organisation of the Standard Residency Training programme  
The Standard Residency Training programme is considered the optimal route to Diplomate 
status. The Standard Residency Training Programme must consist of a consecutive period of at 
least three years (=156 weeks) of supervised training, postgraduate education, and clinical 
experience in the science and practice of equine internal medicine and its supporting disciplines 
under the supervision of at least one Diplomate of ECEIM who participates actively in that 
programme. It is important to recognise that in order to fulfil the requirements listed in Section 
5.5.3.- 5.5.5., some institutes will have to extend their programmes over four or more years. 
The Resident must participate in a veterinary medical emergency service and should attend at 
least at equine sporting events. In addition to the training rotations in equine internal medicine 
(minimum 93 weeks) and related disciplines (minimum 13 weeks), residents may spend the 
remainder of their programme in any or all of the following ways: 

• Vacation periods (typically 4 – 5 weeks per year).  
• Research or clinical investigation (minimum 4 weeks per year) 
• Preparation of scientific manuscripts for publication 
• Private Study 

The programme will usually be conducted at one institute but institutes are entitled to submit 
proposals for programmes conducted in more than one site, provided that all the requirements - 
including Diplomate supervision - can be fulfilled. Institutes are encouraged to ensure that their 
residents spend some time visiting other institutes.  
 
5.3. Organisation of a “Less Than Full Time Training (LTFT)” or the alternative 
residency training program 
Residents who are unable to work full-time are entitled to opt for less than full time training 
(LTFT) programmes (EC Directive 2005/36/EC). However, these programmes must incorporate 
all of the training, conference attendances, professional presentations, publication and case log 
requirements listed in sections 5.5.3-5.5.5. Alternate programmes are, by their nature, 
individualised and so it is envisaged that the Resident will liaise closely with the Education and 
Credentials Committee throughout. No artificial barriers will be placed in the path of a Resident 
who wishes to undertake this program. It should be recognised that the alternative route is not 
considered to be ideal but may be utilised by individuals who are combining residency training 
with extensive graduate degree studies or by individuals who spend some of their time working 
in a clinic, hospital or practice in which there is no suitably qualified supervisor. 
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An alternative residency training programme must be preceded by a rotating internship or 
equivalent and must be comparable to a consecutive Standard Residency Training programme in 
duration, supervision, quality, and case numbers and type. The residency phase of an alternative 
programme (93 weeks of direct supervised training in internal medicine and 13 weeks in related 
disciplines same as in a standard programme) must be completed within seven years. The 
resident must accumulate the required weeks of direct supervised training in equine internal 
medicine in blocks of no less than three weeks at a time and 13 weeks of training in related 
disciplines in blocks of two to four weeks at a time. All cases included in the resident’s case log 
must have been seen in direct conjunction with a Diplomate of ECEIM and the case log must 
contain signatures testifying to this as appropriate. 
The direct supervisor of an alternative residency programme must be an active ECEIM 
Diplomate. Training in related disciplines can be supervised by other Diplomates or Board 
certified individuals. 
 
5.4. Objectives of the residency programs 
The objectives of residency trainings programs are: 

 To develop clinical proficiency in the diagnosis, treatment and management of equine 
internal medical diseases. 

 To instruct the Resident in the science and practice of equine internal medicine and its 
supporting disciplines. 

 To provide the Resident with the opportunity to pursue career goals in teaching, 
research, clinical service, and/or specialist practice and industry. 

 
Therefore the program should focus the following issues: 
a. Knowledge and skills concerning professional contacts and transfer of knowledge 
Overall specialists will have the qualities, professional (including transferable) and technical 
skills necessary for successful employment in professional environments requiring the exercise 
of personal responsibility and largely autonomous initiative in complex and unpredictable 
situations. 
The specialist shall be able to: 

1. Express thoughts clearly, in both oral and written form. 
2. Approach problems in an analytical, scientific way to find solutions and be able to assign 

priorities for these. 
3. Organise work efficiently and effectively. 
4. Find required information quickly. 
5. Develop scientific activities in order to contribute to the development of Equine Internal 

Medicine  
b. Personal and conceptual knowledge and skills 
The specialist shall: 

1. Be acquainted with the main current concepts, theories and hypotheses, principles and 
methods, and problems of equine internal medicine. 

2. Maintain up-to-date knowledge through congresses, other scientific meetings and 
literature with regard to the speciality of equine internal medicine. 

3. Be acquainted with the structure, objectives, approaches and problems of the veterinary 
profession, and specifically those related to the specialty 
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4. Be acquainted with the social role of the specialist and specifically the responsibilities 

with regard to equine populations, the equine industry and the leisure horses scene, horse 
owners in general, clients, colleagues, public health, animal welfare and the 
environment. 

5. Conform to modern standards of skills and equipment. 
 
c. Knowledge and skills indirectly related to the specialty and/or facilities 
Specialists will be veterinarians who have demonstrated: 

1. A systematic acquisition and understanding of a substantial body of knowledge, which is 
at the forefront of their area of professional practice  

2. The general ability to conceptualise, design and implement a clinical research projects 
relevant to their own professional practice for the generation of new knowledge, 
applications or understanding at the forefront of their discipline. 

3. The ability, through advanced scholarship, to create, interpret and apply new knowledge 
at the forefront of their professional area, of a quality to satisfy peer review, and merit 
publication and presentation to professional audiences. 

4. A detailed understanding of applicable techniques for research and advanced 
professional enquiry to support all the above. 

 
d. Knowledge and skills concerned with working as a professional specialist: 
By their expertise, the specialist should have developed the self-confidence, self-criticism and 
sense of responsibility that are essential for the practice of the specialty. This includes a high 
moral and ethical standard with regard to his/her contribution to the protection of human and 
animal health and welfare, as well as the environment. 
 
e. Knowledge and skills concerned with the general practice of the specialty 
Specialists will be veterinarians who have demonstrated the ability to: 

1. Utilise a full range of investigative procedures and techniques to define and refine 
problems in a way that renders them amenable to the application of evidence-based 
approaches to their solution. 

2. Make informed judgements on complex issues in specialist fields, often in the absence of 
complete data. 

3. Communicate their ideas and conclusions clearly and effectively to specialist and non-
specialist clients and audiences. 

4. Cooperate with specialists and colleagues in other related disciplines, to the benefit of 
equine health and welfare. 

5. Act professionally (according to the principles of good veterinary practice) in the 
provision of customised and optimal solutions to client problems that focus on the 
client’s needs, including animal and public health and wellbeing, which are executed in 
elegant and technically expert ways. 

 
f. Knowledge and skills with regard to new developments in Equine Medicine  
The specialist shall be able to: 

1. Recognise new developments in the specialty. 
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2. Be aware of current regulatory developments in veterinary medicine, animal health and 

welfare, illegal medication. 
3. Judge the ethical issues related to Equine Sports and Equine Husbandry. 

 
Details are given in Annex 1 Syllabus of learning objective and assessment of residents in 
training  
(https://www.eceim.info/.) 
 

5.5. Curriculum content, structure, residents’ assessment and documentation 
 
5.5.1. The content and structure organisation of the Curriculum  
The curriculum is competency-based, the duration of training meets the European minimum of 
three years, equivalent to 180 ECTS, of full-time veterinary specialty training adjusted 
accordingly for flexible training (EU directive 2005/36/EC). The ECTS credit points serve as 
orientation to evaluate the progress of the Resident during his/her residency period.  
ECEIM strives that full time training will be completed in three years and an alternative 
program should be complete in maximally 7 years. 
The curriculum relates to specialty training in Equine Internal Medicine. Residents will enter 
this programme following the completion of a Core Training programme described as Internship 
(see B.1.).  
The curriculum and its Annexes (see: https://www.eceim.info/)  define and specify the 
objectives for the specialty training leading to Diplomate of the College of Equine Internal 
Medicine (Dip ECEIM). Furthermore, the curriculum defines the assessment system for the 
supervisors. 
The residency phase of this programme includes 93 weeks of direct supervised training in 
Equine Internal Medicine and 13 weeks in related disciplines (see Table 1).  
Courses in supportive disciplines followed before the start of the Residency Programme do not 
result in a reduction of the Residency Programme, because residents must have a three-year 
period of supervised professional practical training. 
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Table 1 The structure of the curriculum 
Parts of the 
Curriculum Part  

Title  weeks ECTS 

Core part  Hands-on clinical 
training  

93 158 

Supportive disciplines Clinical pathology 2 3 
Gross pathology 2 3 
Anaesthesiology 2 4 
Diagnostic imaging 4 7 
Emergency care/critical 
care/neonatal care 
medicine 

3 5 

 ECTS Total  106 180 
   
   
Clinical Work in total 106  
Vacation 12-20  
Research or clinical investigation Min 12  
Preparation of scientific manuscripts for publication 
and private study 

12-26  

Total * 156  
*Residents are expected to actively participate in the College activities.  
 
The curriculum applies to training in all nations of the EU, Switzerland, the UK, Israel and 
Norway. Excluding the North American countries (which have their own programs), non-
European residency training programs may be recognised by the Credential and Educational 
Committee. In this case, this curriculum should be used, provided the supervisor is an ECEIM 
Diplomate.    
 
The degree of clinical responsibility assumed by the Resident shall be appropriate to the nature 
of the case, procedure and training experience but must include: 

•Receiving clinic appointments. 
•Supervising daily management of hospitalised horses. 
•Participation in clinical teaching. This can include in-house teaching or in external 
institutions. 
•Providing optimal clinical service and prompt professional communications. 

The Residency Training Programme must include exposure to cases in the important areas of 
equine internal medicine and a balanced distribution of cases within the areas. For details please 
see  section 5.5.3  “case log requirements”. 
Details on performance assessment of the resident are given next in section 5.5.2. 
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5.5.2. Assessment methods of resident performance  
The resident’s performance during the training period will be assessed using both workplace-
based assessments and by testing her/his knowledge by case presentations, journal clubs and by 
observing her/his clinical skills across all disciplines of the curriculum.  
The assessments will be supplemented by structured feedback to the resident(s) within the 
training program.  
The following Workplace-Based Assessments (WPBAs) methods are used  

• Multi-Source Feedback 
• Mini-Clinical Evaluation Exercise 
• Direct Observation of Procedural Skills 
• Case-Based Discussion 
• Patient Survey 

 
These methods are described briefly below. Workplace-based assessments will be recorded in 
the final letter to the C & E together with the case portfolio. The workplace-based assessment 
methods include feedback opportunities as an integral part of the assessment process. 
 
Multisource Feedback (MSF) 
This tool is a method of assessing generic skills such as communication, leadership, team 
working, reliability etc, across the domains of Good Veterinary Practice. All individuals with 
whom the resident works, including veterinarians, administration staff, and other allied 
professionals will orally report their findings to the supervisor who will give feed back to the 
trainee.  
Mini-Clinical Evaluation Exercise (mini-CEX) 
This tool evaluates a clinical encounter with a patient to provide an indication of competence in 
skills essential for good clinical care such as history taking, examination and clinical reasoning. 
The resident receives immediate feedback by her/his supervisor or his staff to aid learning. The 
mini-CEX can be used at any time and in any setting when there is a resident and patient 
interaction and an assessor is available. 
Direct Observation of Procedural Skills (DOPS) 
A DOPS is an assessment tool designed to assess the performance of a trainee in undertaking a 
practical procedure, against a structured checklist. The majority of DOPS are relating to 
anaesthesia, infection control, hand-hygiene, skin prick testing, but DOPS have also been 
designed for other practical procedures such as obtaining blood samples or bacteriology 
samples. The resident receives immediate feedback to identify strengths and areas for 
development. 
Case based Discussion (CbD) 
The CbD assesses the performance of a trainee in their management of a patient to provide an 
indication of competence in areas such as clinical reasoning, decision-making and application of 
medical knowledge in relation to patient care. It also serves as a method to document 
conversations about, and presentations of, cases by residents. The CbD should include 
discussion about a presented case during clinical rounds or an equivalent session. Furthermore, 
the quality of writing a out-patient letter, and discharge summary also contribute to this skill.  
Client Survey (CS) 
Client/owner Survey addresses issues, including behaviour of the resident and effectiveness of  
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the consultation, which are important to equid owners. It is intended to assess the trainee’s 
performance in areas such as interpersonal skills, communication skills and professionalism by 
concentrating solely on their performance during one consultation. 
Responsibility of the supervisor in resident assessment 
It is the final responsibility of the supervisor that she/he judges that the resident is fit for the 
exam by signing off the case log and the exam application form as well as providing a letter of 
reference the supervisor. Therefore, no further paperwork regarding the assessment is required. 
 

5.5.3. Case log requirements 

The case log must be submitted within each Resident Documentation Pack at least twice during 
the residency. The case log must consist of 600 cases all of which have been seen in direct 
consultation with an ECEIM Diplomate. The ECEIM Board recognises that in some institutes it 
will be necessary to extend the duration of Residency programmes beyond three years and/or 
incorporate more than 93 weeks of training rotations in equine internal medicine in order to 
achieve this. It is the intention of the training programme that the resident has enough time to 
work up cases thoroughly. There is no need to list more than the 600 cases required. However, 
the resident is expected to prefer cases of special interest or difficulty to be included in her/his 
case log. The quality and distribution of cases will be assessed regularly by the Educational and 
Credentials committee.  

It is expected that the Resident will exceed the minimum required number in some of these 
disciplines in order to achieve the total 600 cases required. The Resident is expected to divide 
cases seen between the various disciplines as listed in the Table next.  

 

DISCIPLINE 
Minimum 

number of cases 
Cardiovascular Disease 24 
Dermatology 24 
Endocrine/metabolic/hepatic 
disease 

36 

Exercise physiology / sports 
medicine 

18 

Gastroenterology 60 
Haemolymphatic Disease 24 
Musculoskeletal Disease 12 
Neurology 24 
Ophthalmology 18 
Perinatalogy 24 
Respiratory Disease 60 
Urinary / urogenital Disease 24 

 

The residents are responsible for completing their case log. The Supervising Diplomate must 
sign each page of the log to testify that the log is an accurate representation of the resident’s 
clinical experience. It is imperative that the supervisor checks the case log carefully. Case 
documentation should be readily available to verify the case. The ECEIM Board as well as the  
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ECEIM Education and Credentials Committee reserve the right to check that cases are in fact 
genuine by requiring access to copies of the original hospital case records. 

In at least 60% of the cases, the resident must have taken primary responsibility (CR1) for the 
case. The Resident may be considered to have taken primary clinical responsibility when that 
individual can document a significant role in all internal medicine aspects. The Resident may be 
considered to have taken secondary role in all internal medicine aspects (CR2) in cases in which 
there has been a shared responsibility with a Diplomate or a colleague from another service (e.g. 
surgery, ophthalmology etc). No more than 40% of cases (n=240) making up the total 600 for 
the Case Log can be CR2 cases. This category can include cases in which the resident has been 
involved in preliminary investigation and then referred on to other colleagues, cases in which 
the resident has performed a specific procedure on a case being managed by another service (for 
example examining the cardiovascular system in a horse about to undergo an elective surgical 
procedure under general anaesthesia), or performed follow-up examinations in horses previously 
investigated more fully by colleagues in the medicine service and cases in which the resident has 
participated in discussion of the management of cases in institutes other than their home institute 
(i.e. while visiting other centres of excellence). In the latter instance, the Diplomate taking 
primary responsibility for the case in question must counter-sign the relevant page of the case 
log. 

It is expected that the Resident will continue to take an active interest in cases that they refer on 
to other clinicians, for example: a colic case that the resident admitted and evaluated as an 
emergency that is subsequently taken to surgery or a case that is presented as a neurological case 
that is given an orthopaedic diagnosis. In such cases, the resident will usually record the case 
under the CR2 category. In cases in which there has been extensive medical investigation prior 
to referral, for example: evaluation of a horse presenting with respiratory noise including 
exercising endoscopy and other relevant tests, that is ultimately referred onto a surgeon; it may 
be appropriate to list the case under the CR1 category. Residents should consult their direct 
supervising Diplomate for advice on assigning clinical responsibility categories to specific 
cases. 

5.5.4. Resident’s Documentation pack (RDP) 

Every Resident’s Documentation pack (RDP) must include a summary of the contents of the 
case log and copies of the case log itself. RDPs and case log must be completed on the forms 
available on our website. Within the case log the following information is required: 

 Date of initial examination. 

 Signalment (Breed / Gender / Age). 

 Nature of case:  

 a) Referred case [RC] – previously seen by another veterinarian and referred for specialist 
investigation and treatment. 

 b) First opinion case [FC] – case not previously seen by another veterinarian. 

 Diagnosis. 

 Outcome (Discharged, Euthanised, Died). 
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 Clinical Service Supervisor: The identity (initials) of the clinician who was responsible for 
the rotation during which the resident saw a case must be listed alongside each case. A list 
indicating the identity and qualifications of all individuals listed as Clinical Service 
Supervisors must be provided at the beginning of the case log. On pages listing cases seen on 
rotations conducted outside the resident’s home institute, the Diplomate who has supervised 
the rotation at another institute is also required to counter-sign each sheet on which they are 
identified. 

The precise form of each individual programme is at the discretion of the Education and 
Credentials Committee of the ECEIM. 
Supervisors are strongly advised to only sign the forms of the Resident’s Documentation Pack, 
if the case log sheets have been scrutinized carefully and comply with the truth to their best 
knowledge.  
The E&C Committee reserves the right to request access to some or all of the case log sheets 
and to original hospital records as part of the appraisal process. 
 
5.5.5. Requirements, documentation and responsibilities 
1) Training rotations in related disciplines 
During the residency the Resident must spend 

 The equivalent of at least two weeks in direct contact with a Board-certified veterinary 
anaesthetist assisting with equine general anaesthesia and attending clinical conferences 
and/or seminars. 

 The equivalent of at least two weeks in direct contact with a Board-certified veterinary 
clinical pathologist evaluating clinical pathologic findings, reviewing cytology slides and 
biopsies, and attending clinical pathologic conferences and/or seminars. 

 The equivalent of at least two weeks in direct contact with a Board-certified veterinary 
pathologist conducting gross and morbid pathology and attending clinical pathologic 
conferences and/or seminars. 

 The equivalent of at least four weeks in direct contact with a Board-certified veterinary 
radiologist interpreting radiographs, learning and evaluating the results of special imaging 
techniques, and attending radiology rounds and/or seminars. This period must include 
exposure to ultrasonography, scintigraphy, magnetic resonance imaging (MRI) and 
computed tomography (CT). In case a board-certified specialist is not available a part of the 
training may be given by an experienced ECEIM Diplomate after consultation with the 
Educational and Credential Committee. In institutes, in which the general medicine service 
includes parts of special imaging techniques, an ECEIM Diplomate is acceptable as a 
supervisor for this part of the rotation. A maximum of the equivalent of two weeks of special 
imaging is accepted in the home institute. These two weeks must be added to the at least 93 
weeks of training in Equine Medicine.  
An equivalent of two of the four weeks might be provided by submitting images/videos and 
their written interpretation within the resident documentation pack. The details are as 
follows: 

 a) 6 digital images/videos with written interpretation of no more than 500 words per 
case. 



 

 
35 

 
b) This should comprise three radiographs, CTs or MRIs and three ultrasounds of 
different cases.  
c) In addition, the six cases should be made up of two cases each of the abdomen, thorax 
and head / neck area. 

  d) Every image submitted must be obtained from a case listed in the case log. 
 e) The cases need to be seen not within the two weeks which are to be spent in direct 

contact with the Board-certified veterinary radiologist.  
 f) Each written interpretation must include the case log details. It must be printed and 

signed personally by the Resident and a Board-certified veterinary radiologist or the 
supervising Diplomate, confirming that the case and the images were discussed 
thoroughly. 

The equivalent of at least three weeks in direct contact with a Board-certified internist, 
intensivist, or anaesthetist during which the resident participates in emergency care/critical 
care/neonatal care and attending clinical conferences and/or seminars. In institutes, in which 
the general medicine service includes intensive care, it is acceptable that the resident spends 
this rotation in its home institute. In these cases, the at least three weeks in critical care must 
be added to the at least 93 weeks of training in equine medicine.  

 
2) Requirements for conference attendance 
Residents are required to attend a minimum of three major conferences (see 
https://www.eceim.info/  accepted conferences) with significant Internal Medicine content 
during the Residency Programme. Additionally, during equine internal medicine service 
rotations and training in related discipline, the Resident is required to attend "in house" 
Residents’ conferences and ward rounds. A total of five hours per week is recommended. 
Additional attendances at conferences are recommended and each Resident should attend several 
other conferences and meetings and in-house activities including: 
a) Equine conferences involving any of the sub-speciality subjects such as dermatology, 
 neurology, cardiology etc. 
b) Equine anaesthesiology and intensive care conferences. 
c) Equine diagnostic imaging conferences. 
d) Equine pathology and clinical pathological conferences or rounds. 
e) Relevant scientific meetings on related topics such as microbiology, pharmacology etc. 
f) Scientific journal clubs, clinical and pathology rounds 
 
3 Requirements for professional presentations 
The Resident must present a minimum of six seminars or professional presentations during the 
Programme. This is defined as a scientific presentation made to an appropriate audience, which 
is followed by a discussion period. For this purpose, seminars given for teaching purposes to 
students are not included. A minimum of three presentations should be for a professional 
audience from outside the Residents’ own faculty/practice. 
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4) Publication requirements 
All publications need to concern topics exclusively on equids and closely related to Equine 
Internal Medicine. Papers only will be acceptable if published BEFORE the exam application in 
a journal with an impact factor of ≥ 0.5, or in an especially approved journal (see 
https://www.eceim.info/ ). Journals may be both added and removed from the list. The list that is 
actual at the time of the first full exam application will be acknowledged by the Education and 
Credentials Committee.  
Candidates applying to sit the ECEIM Examination must submit evidence to the Education and 
Credentials Committee that they have fulfilled at least the following publication requirements: 
a)  One (1) first author original research paper, large case series (≥20 cases) or scientific short 
communication. Alternatively, two shared “first-author” publications will be allowed, provided 
written proof of this status by the journal is submitted to the C&E committee.   
b)  One (1) first author case report, small case series (<20 cases) or an additional paper 
according to 1. 
Definitions:  

 For the purposes of credentials assessment, the term “published” is defined as published 
hard copy or electronically published manuscript. In exceptional cases, the educational 
and credentials committee might accept a written confirmation of the editor of an 
approved journal that the paper is “in press”.  

 For the purposes of credentials assessment, the terms “original research paper” and 
“scientific short communication” are defined as a manuscript that describes a hypothesis 
driven experimental study utilizing in vivo, ex vivo or in vitro techniques to address an 
objective relevant to equine medicine or its under-pinning sciences. A prospective or 
retrospective clinical study addressing a question relevant to equine internal medicine 
that includes at least 20 cases will also be acceptable as a (1) publication. 

 Reports including less than 20 cases will be regarded as a “small case series”. This 
applies also to short communications, which lack experimental components.  

Additional notes for guidance for exam candidates: 

 All manuscripts must be accompanied by an English summary 

 Where a journal with an impact number of ≥ 0.5 is utilised, the candidate must submit an 
actual copy of its citation index page available from the editor of the journal. 

 Where a manuscript is “in press”, the candidate must submit a copy of a letter from the 
editor confirming that it has been accepted fully. Manuscripts may not be utilised if they 
are still subject to revisions. 

 Articles that consist of reviews of the literature with no original data, written for 
scientific or educational journals are not acceptable. 

5) Graduate degree programmes 
Graduate degree studies, e.g. PhD studies, may be included in the residency programmes; 
however, requirements for training in equine internal medicine and related disciplines described 
above must be fulfilled during a combined graduate degree and residency programme. 
6) Responsibilities 
Residents must meet with their supervising ECEIM Diplomate at least twice yearly for 
evaluation of performance and progress. The Resident is further responsible for: 

 Maintenance of the equine internal medicine Case Log 
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 Maintenance of the Resident Activity Log 

 Maintenance of the Professional Presentation Log 

 Documentation of training rotations in relating disciplines 

 Documentation of attendance at Conferences 

 Maintenance of a Publications record 

 Ensuring that the Residents’ Documentation Pack is submitted for appraisal to the 
Education and Credentials Committee twice during the programme at the appropriate 
times. 

The Supervising Diplomate is responsible for: 

 Verification of pre-residency training 

 Provision of suitable facilities, equipment, and supplies to enable practice of high quality 
equine internal medicine 

 Verification that training rotations in equine internal medicine have been completed 

 Verification of the Case Log 

 Verification of the Resident Activity Log 

 Verification of the Professional Presentation Log 

 Evaluation of the Resident’s progress and communication of deficiencies to the Resident 

 Notifying the Education and Credentials Committee where there are structural changes 
or deficiencies in the programme. 

 Notifying the Education and Credentials Committee where there are major deficiencies 
in the resident’s progress 

 Keeping an annual report on the Resident, signed by both the Resident and the Direct 
Supervising Diplomate. 

Contributing Supervisors / Clinicians are responsible for: 

 Verification of specific cases within the Case Log. 

 Verification that training rotations in related disciplines have been completed. 

 Evaluation of the Resident’s progress and communication of deficiencies to the Direct 

 Supervising Diplomate. 
 
5.5.6. Actions by and Information to be sent to the Educational And Credentials (E&C) 
Committee and allowance to sit the general paper only 
The Education and Credentials Committee and Examination Committees will NOT send 
reminders – it is the responsibility of the Residents and supervising Diplomates to ensure that all 
documents are submitted on the correct forms and at the correct time. Late applications, those 
with information missing and those not supported by the appropriate fees will be rejected. 
Residents are responsible for sending their Resident Documentation Packs. The RDPs have to be 
appraised by the Education and Credentials Committee on at least two occasions. In standard 
and alternative residency programmes, appraisal will be due at times approximately one third 
and two thirds through the programme. If these appraisals are not completed satisfactorily and at 
the appropriate times, the programme will be terminated until adequate plans have been made to 
reinstate them.  
In a 3-year standard residency programme, submission of the first RDP should occur 12-18 
months and submission of the second RDP 24-36 months after beginning the programme. 
Depending on the start of a programme, this time frame may allow to submit the 1st RDP at the  
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same time as the exam application to sit the general paper only (1c candidate). However, if the 
RDP does not fulfil the criteria for appraisal, the exam application has to be rejected. The 1st 
and 2nd RDP must have send before application to sit the exam as a 1a or 1b candidate or to sit 
the certifying exam after passing the general paper. 
In a 4-year standard residency programme, the first submission of a RDP should occur 16-24 
months and the second 32-38 months after beginning the programme. 
For appraisal, the resident must submit the Resident’s Documentation pack completed with the 
required forms. Appropriate forms are to be found on https://www.eceim.info/. One digital copy 
is required. Forms with original signatures of supervisors should stay with the residents and just 
scanned copies should be submitted within RDPs to the C&E Committee. It is necessary to 
include all copies of the individual case log sheets for each submission and appraisal request.  
In case the resident applies for allowance to sit the exam, scanned copies of all forms with 
original signatures of the respective supervisors should be submitted in full to the E&C 
Committee.  
 
5.5.7. Transition rules 
From November 2019 onwards, new residency applications must refer to this new Curriculum. 
From March 2022 onwards, all examinations (except the re-sits of exams first taken before 
2019) will be based on this Curriculum, regardless of the date of commencement of the 
Residency Programme. 
It is recommended to Residents that started before December 2019, if applicable, to adapt their 
progress reports to the new Curriculum. Yet, Residents are not required to submit a new 
Residency Programme for approval. 
All examinations up to and including those taking place in 2017 till 2021 will be based on the 
old programs. However, the updated Curriculum and in particular the keywords found therein 
will provide some useful guide for Residents examined under the old Curriculum. 
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D. Specialist Exam 
 
1.1. Qualifications to sit the exam 
Only candidates who have received their veterinary qualification from an EAEVE-approved 
establishment shall be eligible for registration with the ECEIM, unless relieved of this obligation 
by the E&C Committee. Supervisors should contact the chair of the E&C Committee to discuss 
conditions leading to an exemption from this requirement before any appointment can be made 
with an applicant holding a degree from a non-EAEVE approved establishment. 
A candidate may choose to take the General and Certifying Examinations in separate years or 
may take the General and Certifying Examinations in the same year provided the criteria for 
each of these examinations are met.  
A candidate can only enter the Certifying Examination when sitting the General Examination in 
the same year or when the General Examination was successfully passed previously. 
A person who has previously registered her/his training programme with the ECEIM and has 
had it approved by the E&C Committee may take the general examination (Bylaw 5.4.and P&P 
Section B, paragraph 5.5.6) only if both of the following are fulfilled: 
i. The candidate has completed at least eighteen months of an approved residency programme, 
or its equivalent. 
ii. If the following items were submitted at the appropriated time:  

 a letter from the Supervisor verifying satisfactory progress in the training programme  

 the E&C Committee’s note of acceptance of the first resident documentation package. 

 a non-refundable examination fee payable to the ECEIM paid after approval of his/her 
credentials by the E&C Committee and prior to the exam. 

A candidate may elect to take the General and Certifying Examinations in separate years, or may 
take the General and Certifying Examinations in the same year, provided the criteria for each of 
these examinations are met. A candidate can only enter the Certifying Examination when sitting 
the General Examination in the same year, or when the General Examination was successfully 
passed previously. 
 
The Exam Application Procedure is given in paragraph 2.6. 
 
2.2. Contents and aims of the exam 
All parts of the exam will be developed, administered and graded by the Examination 
Committee. Written as well as oral examination shall be in English only; the use of dictionaries 
(not being a veterinary dictionary) is permitted. For the oral examination a translator can be 
requested to assist the candidate. However the candidate is still required to sit the examination in 
English, and the translator will only be present to help with an occasional difficult word. 
The exam consists of the following parts: 
2.2.1. The General Examination 
This part consists of 100 multiple choice questions (MCQ), each with 1 correct answer and 3 
distractors. Half of these questions will be clinical questions including all aspects of general 
equine medicine (General Paper 2), the others involving basic sciences and pathophysiology 
(General Paper 1).  
This General examination must be taken and must be passed by all candidates seeking 
certification by the ECEIM. 
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The aim of the General Paper 1 is to test candidates’ knowledge and understanding of concepts 
relating to the medical and biological sciences that underpin clinical practice of internal 
medicine (for example pharmacology, microbiology, physiology, pathology, epidemiology, 
diagnostic imaging). 
The aim of the General Paper 2 is to test candidates’ clinical knowledge and ability to address 
specific clinical problems.  
2.2.2. The Certifying Examination  
The certifying program is developed such that the proficiency of a successful candidate complies 
with the EQF level 8. 
This exam is composed of three separate parts: 
i) Certifying Multiple Choice paper: This paper comprises 50 MCQ. The aim is to test 
candidates’ ability to address clinical problems. Particular emphasis will be given to candidates’ 
ability to demonstrate clinical judgement when presented with a case scenario. 
ii) Essay questions: This paper consists of two essays. Each essay will comprise multiple shorter 
questions on a common topic. The aim of this part is to test the candidate’s knowledge of 
subjects in details, her/his awareness of the wider context of the questioned issue, her/his 
independence of thought and critical judgement. Furthermore, statements must be well 
expressed and argued and lucidly presented.   
iii) Objective case management examination, including all aspects of equine internal medicine. 
This is an oral exam. The aim is to test the skills of approaching and working up a case in a 
structured and logical way. This includes interpretation of clinical and laboratory data, 
knowledge of disease pathogenesis, the ability to choose and interpret appropriate further 
diagnostic techniques, case management and prognosis. 
 
2.3. Grading system 
Cut-off standards for passing the examination are determined by specially trained Peer 
Diplomates who rate all answers. The rating is not based on a predetermined proportion of the 
candidate population passing or failing. The rating process is designed such that at least the 
minimum level of competence required for specialist status is achieved by those passing the 
examination. There is detailed information in the documents available online 
(https://www.eceim.info/) on how grading is performed for each section 
 
2.4. Passing the exam 
A candidate must pass each section of the examination in order to become certified. Candidates 
who failed the General Examination will have to retake this. Candidates who failed individual 
components of the Certifying Examination must retake only these failed components. However, 
all parts that a candidate has failed must be re-taken each time an attempt is made to complete 
the examination.  
Candidates only can re-take the examination or part(s) of the exam not more than three times. 
All parts of the examination must be passed within 8 years of completion of the training 
programme. 
Credentials of candidates who pass the examination will be forwarded to the President of the 
Executive Committee by the Chairperson of the Examination Committee. 
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2.5. Feedback to failing candidates by the Exam Committee 
The exam committee will provide failed candidates with feedback documentation. Pass or fail 
results will be communicated within one month after the exam and thereafter candidates will 
receive detailed and standardised feedback document on their performance in relation to the 
norm.  
Thereafter, no further details or communication about the candidate’s performance at the exam 
will be provided by the Exam Committee. 
 
2.6. Exam Application Procedure 
Applications to sit the exam should be received by the Chair of the E&C Committee before 1st 
July the year prior to the year intended to sit the exam.  
The Exam Application forms (see also 2.7) to be used should be downloaded from 
https://www.eceim.info/. One digital copy is required. All documents that need to be signed 
must contain original signatures. All submitted application materials become the sole property 
of the ECEIM and will not be returned to the applicant. 
Supporting documentation from the applicant’s supervisor must include one or more letters of 
support and must accompany all applications. The supporting documentation should attest to the 
following:  

 The reliability of the information in the case logs, training in related disciplines and 
other documentation of clinical experience. 

 The applicant's proficiency, judgement, and competence as a specialist and academic 
readiness to sit the examination. 

 The commitment of the applicant to the constitutional objectives of the ECEIM. 

 The moral and ethical standing of the applicant within the veterinary profession. 

The supporting letters can either be included in the application pack or, if the individuals prefer, 
can be sent directly to the Chairman of the Exam Committee.  
Applicants have sole responsibility for ensuring these letters are delivered to the Chair of the 
E&C Committee before the deadline of 1st July. Applications that are not supported by letters 
will not be considered valid by the E&C Committee. 
Applicants will be informed on the approval to sit the exam by 1st September of the year 
preceding the attempt. In order to proceed to taking the exam, the exam entry form and the exam 
entry fee transferred to the bank account of the ECEIM Examination Committee must have been 
received before 1st November of the year preceding the attempt. 
2.6.1. Exam candidate categories 
Category 1a:  
Applicants who have earned all the credentials required (see section 5.5.4; 5.5.5) and are 
currently in or have previously completed an approved ECEIM standard residency training 
programme may attempt both the General and Certifying Papers at one exam round. 
Category 1b:  
Applicants who have earned all the credentials required (see 5.5.4, 5.5.5.) and are currently in or 
have previously completed an ECEIM approved alternative residency training programme 
supervised by an ECEIM Diplomate may attempt both the General and Certifying Papers at one 
exam round.  
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Category 1c:  
This option is restricted to registered ECEIM residents who have completed at least eighteen 
months of an ECEIM approved residency programme by 31st December the year prior to the 
examination. These applicants are entitled to sit the general paper only without the certifying 
paper (se 5.5.4 and 5.5.6). Individuals who chose to sit the general and certifying papers in 
separate years will be required to submit separate exam applications for each paper and pay the 
actual exam application fees and exam entry fees as listed on https://www.eceim.info/. 
Category 2:  
This option is restricted to individuals who have completed at least twelve months of a rotating 
internship (or equivalent) and have completed a training programme that is internationally 
recognised as comparable to an ECEIM approved residency programme. This latter category is 
in effect designed to allow individuals who have completed an ACVIM residency training 
programme to sit the ECEIM exam. Candidates applying under Category 2 must complete a 
Statement of Experience. For this purpose, an ECEIM resident documentation pack should be 
used and all items as listed for Candidates Category 1 should be provided or explanations given, 
why they cannot be provided. The RDP requires signatures from supervisors of both the 
candidate’s rotating internship or equivalent period and the candidate’s residency training 
programme to document that both phases have been completed satisfactorily. It will be the 
decision of the E&C committee if the programme is accepted as comparable to an ECEIM 
residency programme. 
 
2.7. Exam application fee 
Details of current fees for exam application and how to pay are given on 
https://www.eceim.info/. 
Note: There are separate fees for exam application and exam entry. Successful applicants and 
individuals re-taking one or more papers will be required to pay the exam entry fee and submit 
an Examination Entry Form to the Chair of the Exam Committee before 1st November to 
confirm that they will enter the examination in the following year. 
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2.8 .Summary of Documents required for exam application 
 
 

Item (provide only those documents that are 
indicated as required for the candidate category that 
you wish to be considered).  
√ = required;  --  = not required  

Candidate 
Category 1a 

Candidate 
Category 1b 

Candidate 
Category 1c 

1. Proof of payment of exam application fee  
(see website for and payment details) 

√ √ √ 

2. Confidential letters of support from supervisor 
EITHER: to be submitted separately   
OR: included in this application 

√ √ √ 

3. Copies of Candidate Enrolment Form with 
confirmation of internship (or equivalent) 

√ √ √ 

4. Copies of ECEIM Residents Appraisal 
Confirmation statement(s):  

minimum 2 
statements 

minimum 2 
statements 

1 
statement* 

5. Updated ECEIM Residents Documentation Pack 
(use website forms)  

√ √ √ 

6. Case log with original signatures of verification 
(use approved forms available on our website) 

√ √ -- 

7. Copies of all supporting publications with English 
summaries. Letters of final acceptance from the 
Journal's editor are required for papers “in press”. Do 
not include copies of publications such as book 
chapters and review articles. 

√ √ √ 

8. Copies of any correspondence with ECEIM board √ √ √ 
9. Any relevant documents relating to the exam-
ination and any medical and supporting documents 
that might need to be considered in the application 

√ √ √ 

*only 1c candidate: 1st RDP can be submitted at same time as exam application. 
 
2.9. Previous correspondence with ECEIM 
All correspondence to and from the ECEIM by the applicant or by their supervisors or others, on behalf 
of the applicant must be appended to the application (including copies of any email correspondence that 
has been received or sent). 
2.10. Medical or other relevant documents 
The ECEIM is dedicated to equal opportunities and will provide suitable facility or extra time for 
examinations for disabled, injured or otherwise compromised candidates, provided that documentary 
evidence of the condition is received with the entry forms. Conditions such as dyslexia, physical 
disability etc. will be treated sympathetically to give the candidate a fair examination. 
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3. EXAM ENTRY 
The E&C committee will give notice about the results of scrutinizing an exam application before 
September 1st. If the resident is accepted to sit the full exam or the general paper only, the exam 
entry form including proof of payment of the exam entry fee must be received by the chair of the 
Examination Committee before November 1st in the year preceding the year in which the 
resident intends to take the attempt.  
Exam candidates category 1c (general paper only) have to apply for the remaining parts of the 
exam in an identical manner to the candidates in other categories.  
If the candidate once was accepted for the exam, but has missed or failed, he/she does not need 
to apply to the E&C committee again, but has to inform the Examination Committee before 
September 1st of the preceding year he/she intends to finish the examination.  
Failure to pass all parts of the examinations Failure to pass all parts of the examinations within 
eight years of the completion of the residency training programme will prevent the candidate to 
being certified. 
 
 
 
4. APPEAL OF ADVERSE DECISIONS 
In the event of an appeal by a candidate/Diplomate alleging that an adverse decision by the 
College has been made, the rules given in the bylaws of the ECEIM constitution version 2016, 
Article 9, will come into effect.  
 
 
September 17, 2018 
 
 
 


